
Rodney Jenkins Statement of Intent to run for Board position for ISC Gunners 
 
My name is Rodney Jenkins and I am formally stating my intent to run for an open board of 
directors position for the ISC Gunners Board of Directors. 
 
Perspective and Vision 
 
I believe that the Gunners are about providing opportunities for development. 
 
For the players the development opportunities span across several dimensions: 
 

 Soccer development – the players can develop the specific soccer skills and knowledge 
to enable them to participate in a global sport in their youth and throughout their life. 

 Physical development – by nature of the sport, the players can develop physical fitness 
and a healthy lifestyle. 

 Social development – the players, as part of a team and working with a coach, can 
develop skills in learning how to work with others, building and maintaining 
relationships, resolving differences/working with those with different perspectives, etc. 

 
The depth and priority of those development opportunities will vary by player depending on 
what their expectation is and the level of commitment they are making (from rec to premier). 
 
For the club staff, opportunities for development vary across: 
 

 Professional development – the coaches/staff can gain practical experience and 
technical certifications through their work. 

 Social development – like players, as part of a team (both as a leader of a soccer team as 
well as part of an organizational team) coaches can develop skills in working with 
others, building and maintaining relationships, working through differences in 
opinions/perspectives, etc. 

 Personnel development – particularly for coaches, they can develop their capacity to 
teach, inspire, train and improve the lives of others. 

 
Similar to the players, the depth and intensity of the development opportunities will be 
determined by their expectation and level of commitment the staff member is making. 
 
To ensure the availability of the development opportunities, the club must ensure that all 
baseline needs and requirements are met, including certifications/affiliations/registrations, 
facilities, trainings and a safe/inviting/committed/inclusive environment for all. 
 
Additionally, the club needs to attract high quality staff committed to providing and leveraging 
these development opportunities and then ensure the staff is retained. 
 



Background and Experience 
 

 Father of three Gunners Premier kids (one graduated, two currently playing). 
 Soccer player since grade school, come from a soccer family, kids have opted to make 

our family a soccer family. 
 Sincere appreciation for how the Gunners have helped in developing our three kids into 

who they are (as both soccer players and people). 
 Former guide for Rainier Mountaineering (25 Rainier summits, one Denali summit, 

Grand Teton summit and various other Cascade peaks). 
 25+ years professional experience working in the technology industry, mostly in finance. 
 Divisional CFO within several large companies. 
 CFO and corporate officer of two companies. 
 Professional experience focuses mostly on understanding the underlying levers that 

make an organization work (what does a company sell, how does it get sold, why does 
someone buy it, how does it get developed, etc.) and how to optimize business 
performance. 

 Worked closely with multiple boards of companies. 
 Extensive work with youth including church youth groups and sports coaching (soccer, 

basketball, ski instructor). 


